CODE OF CONDUCT
AND ETHICAL PRINCIPLES

Introduction to the Code

This code has been form
acceptable standards of

ulated to ensure that directors and employees of the Company operate within
conduct and sound business principles which strive for development and

growth. The Company takes pride in adherence to its principles and continues to serve its customers,

stakeholders and society.
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This code identifies the acceptable standards under following headings:

. Core values

. Business culture
. Responsibilities
Core values

The credibility, goodwill

and repute earned over the years can be maintained through continued

conviction in our corporate values of honesty, justice, integrity, and respect. The Company strongly

believes in democratic le
conduct in all areas of bu

adership style with fair, transparent, ethical and high professional standards of
siness activities.

Business culture

Operations

The Company shall formulate and monitor its objectives, strategies and overall
business plan of the organization.

The Company shall be continuously involved in the research and development
of new products while improving quality of existing products using highest
level of quality control measures at every stage of its operations. Creativity
and innovation must prevail at all levels of hierarchy to achieve organizational
excellence.

Abidance of Law

[t is Company’s prime object to comply with all applicable laws and regulations
and to co-operate with all governmental and regulatory bodies.

Corporate Reporting

The Company maintains effective, transparent and secure financial reporting
and internal control systems so as to ensure reliable performance measurement
and compliance with local regulations and international accounting standards
as applicable.

The Company strictly adheres to the principles of good corporate governance
and is committed to high standards of corporate governance.

The Company regularly updates and upgrades manufacturing and reporting
systems so as to keep abreast with technological advancements and achieve
economies of production.

Integrity and
Confidentiality

The Company believes in uprightness and expects it to be a fundamental
responsibility of employees to act in Company’s best interest while holding
confidential information and neither to solicit internal information from others
nor to disclose Company’s figures, data or any material information to any
unauthorized person/body.

Inside information about the Company, its customers, vendors, employees shall
not be used for their own gain or for that of others directly or indirectly
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Insider Trading No employees or his/her spouse will transact in the shares of the Company
during the closed period prior to the announcement of financial results.
Employees categorized as executives according to the requirement of code of
corporate governance should also inform the company secretary immediately
about transactions performed by them and their spouse other than during the
closed period.

Whistleblowing Policy The Company is committed to high standards of ethical, moral and legal
business conduct and open communication. In line with these commitments
the company placed whistleblowing policy on its intranet namely KNET to
provide an avenue for its employees top raise their concerns and get assurance
that they will be protected from reprisals or victimizations for whistleblowing
matters such as unlawful activity, activities not in line with the company’s policy
including code of conduct.

Harassment policy The Company has also placed a Harassment Policy onits intranet for information
of all employees. Rules and procedures of this policy provide protection to
women against harassment at their workplace according to “Protection against
Harassment of Women at Workplace Act, 2010”.

Responsibilities

Shareholders The Company believes in maximizing shareholders value by providing
consistent growth and fair return on their investment.

Customers The Company considers it imperative to maintain cordial relationship with
the customers as integral to its growth and development of business and
is committed to provide high quality products and services that conform to
highest international standards.

Employees The Company is an equal opportunity employer at all levels with respect to
issues such as colour, race, gender, age, any disability, ethnicity and religious
beliefs and its promotional policies are free of any discrimination.

The Company ensures that employees work towards achievement of corporate
objectives, individually and collectively as a team and conduct themselves at
work and in society as respectable employees and good citizens.

The Company believes in continuous development and training of its employees.

The Company has set high standards of performance and recognizes
employee’s contribution towards its growth and reward them based on their
performance. The Company believes development, growth and recognition
result in motivated employees.

All employees of the Company are part of Kohinoor family and the families
of all members are also part and parcel of Kohinoor family. The Company
believes that the sense of belonging to Kohinoor fulfils an essential need of its
employees and the organization and as such will always be nurtured.

Environment and Protecting the environment in which we live is an important element.
Social Responsibility The Company uses all means to ensure a clean, safe, and healthy and pollution
free environment not only for its workers and employees but also for the
well being of all people who live in and around any of the production and
manufacturing facilities. The Company will always employ such technology as
may be beneficial in maintaining a healthy and hygienic working environment.
It also believes in community development without political affiliations with any
person or group of persons and contributes part of its resources for a better
environment with an unprejudiced approach.
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